
The Summons 

Special points of interest: 

 What Personality Type Are 

You? 

 Practice Tips from PLF 

 Can You Pass the ALS? 

 The next regular monthly meeting 
of NALS of Southern Oregon Coast will be 
held on Tuesday, April 16, 2013, at 5:30 
p.m.   

 April’s  speaker is: Noah Salinas 

from Toastmasters will be speaking to 

our group at the April meeting on “Public 

Speaking Tips”. 

 
 All persons interested in the legal 

field are invited to attend.  Please call Sue 

Thornton at (541) 297-8305 or email 

thorntonsef@yahoo.com to order  your 

dinner selection. 
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NALS OF OREGON ANNUAL 
MEETING THIS MONTH! 

 

The meeting location will be at: 
Ciccarellis 

2076 Sherman Avenue 
 in North Bend, Oregon  

COME JOIN the NALS of Oregon  members for the  

Annual Meeting and Educational conference being held in  

Bend, Oregon this month.   

mailto:thorntonsef@yahoo.com


Hello, everyone.   
 
This will be my last President’s Mes-
sage of my term as President.  We 
had our election last month and the 
new officers will be installed this 
month.  I’m sure our new President, 
Mindy Woodworth PLS, has many 
great ideas for this coming year.   
 
Although this past month has been 
full of unexpected events for me, I 
have had exciting times and disap-
pointing times.  As we know, that’s 
life and we are encouraged to carry 
on and always look forward.   
 
Since I have been President again 
of our Chapter, in the past year I 
was able to attend the NALS Nation-
al Conference in Portland with some 
of the other members and it was a 

great learning experience with all of 
the wonderful speakers and presen-
tations. 
 
It has been a pleasure being Presi-
dent of NALS of Southern Oregon 
Coast again.  I have had a lot of fun, 
getting to know new members and 
catching up with all of the changes 
in NALS. 
 
I look forward to continuing in this 
organization. 
 
Mary McNamee, PLS 
President 
 
 
 
 

PRESIDENT’S MESSAGE 
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EDITOR’S CORNER 

Greetings Everyone  
 
Spring time!  Fresh starts and new begin-
nings.   
 
This month’s Summons features an arti-
cle from member Raquel Wood PLS.  
Raquel had attended a seminar  on per-
sonality styles and is sharing what she 
learned with us.  Thank you Raquel. 
 
Also, take notice of the Practice Tips 
from the PLF as  Dee Crocker reviews 
these and shares the best tips. 
 
Thanks to Mindy Woodworth PLS for the 
legal humor this month.   
 
And as always, thank you to all of our 
sponsors because your support helps us 
in so many ways. 
 
Happy reading! 
   
Diane Whitson PLS 
Editor, The Summons  

   

2013 NALS of Oregon Spring Board Meeting  April 26–28, 2013 

at Mt. Bachelor Village Resort in Bend  
 

2013 Region 7 Meeting—June 21-22, 2013 at Ka-Nee-Ta, Bend, Oregon 

 

2013 NALS of Oregon Fall Board 

 

October 17-20, 2013—NALS  Inc. 62nd Annual Education Conference, 

Atlanta, GA 

 

 

Mark your calendars and be sure to attend these GREAT meetings! 

 

WANT TO ADVERTISE 

IN THE SUMMONS? 
Yearly Rates: 

 
Business Card:  $25 

    Quarter Page: $50 

Half page: $80 

    Whole page: $100 

 
 

Ad copy can be submitted via email to:  

 

blu2you@charter.net  or  dwhitson@ctclusi.org   

  

Send checks payable to:  

NALS of Southern Oregon Coast 

Kelli Burnette 

P.O. Box  1178 

Coos Bay, OR 97420 

 

 

mailto:blu2you@frontier.com
mailto:dwhitson@ctclusi.org


Get Rid of Yellow Stickies 

Windows Calculator opens with its basic functions dis-
played, but you aren't limited to those in Windows 7.  Go 
ahead and click on 'View', then 'Date Calculation' and you'll 
see the Calendar's Date Calculator, which you can use to 
calculate the difference between two dates or to add or  
subtract days from a date you specify.  Go ahead and plug 
in some dates and see what you get.  Much better than 
pulling out the paper calendar and adding it up (and then 
repeating, because it's so easy to miscalculate). 
 
Unfortunately the Calculator doesn't provide a business 
day calculator, only calendar days. (If you're looking online 
for date calculators, and don't mind some advertising Time-
andDate.com  and WorkingDays.us provide some free al-
ternatives. 
 
Mortgage Calculator 
 
Under 'View' 'Worksheets' the Calculator also contains a 
very, very basic mortgage calculator  that may be helpful 
for the simplest mortgage calculations.  (Some other possi-
bly helpful worksheets are available in the Worksheets al-
so, including Vehicle leasing). 
 
Unit Conversion 
 
To be honest, I'm in the habit of using Google for Unit Con-
versions, but the Windows Calculator can do a surprising 
number of conversions, and you may find it more conven-
ient than heading out to the Internet.  Just click 'View' then 
'Unit Conversion'.  Choose the type of Unit you wish to 
convert from and to, and plug in your number, and the Cal-
culator will instantly convert: 
 
Yes, the Windows Calculator is still simple to use, but so 
much more useful to use than just for basic arithmetic. 
 

 

The Practice Tip of the Week is a service of the Professional 
Liability Fund.  The tips are not meant as legal advice, nor 
binding on any bar association. For  additional information 
about PMA services in Oregon, contact Dee Crocker, Sheila 
Blackford, or Beverly Michaelis at the PLF: (503) 639-6911, 
(800) 452-1639, or www.osbplf.org.   

Do you have yellow sticky notes all over your work space, 
attached to your monitor, cell phone, briefcase, laptop and 
the dashboard of your car? Then you live in a sticky state of 
mind. Never fear, there is a free application to take your 
sticky notes to the next level. Integrate them into your com-
puter desktop using an app appropriately called Stickies.  
www.zhornsoftware.co.uk/stickies/ 
 
This nifty little application functions like a to-do-list with 
alarms, a memory, and the beautiful square yellow visual of a 
sticky note. In a perfectly disciplined mind, all of the uses for 
sticky notes would be incorporated into the functions in your 
email application using reminder notes, appointments and 
tasks. For some of us, that will never happen. Enter Stickies. 
This tiny app, contained in a super fast download and install, 
was recently reviewed by PCWorld.  
(www.pcworld.com/downloads/file/fid,24249/
description.html). 
 
Take a look and see if this might be a tool that helps your 
sticky state of mind stay organized. Once installed the icon 
resides in your task tray near the clock in the lower right 
corner of your monitor. A click on the icon or the key combi-
nation Windows key + S creates a new note; a right click on 
the icon displays options to create a new note. A right click 
on the title bar of an existing note lets you change options. 
Although it is not a web-based mobile app, it is a very tidy, 
quite handy addition to your monitor desktop. 
 

Using the Windows Calculator 

Paste Unformatted Text in Any Program 
 
Pure Text 2.0 www.stevemiller.net/puretext/ – By now all 
lawyers have learned the difference between Paste and 
Paste Special in their word processors. Paste Special al-
lows you to paste in just the letters and characters from 
your clipboard into your document. This keeps you from 
having numerous, unwanted fonts and other formatting 
within the same document. This works great in either Mi-
crosoft Word or WordPerfect. Pure Text 2.0 allows you to 
paste unformatted text (pure text!) into anything, including 
web forms or other applications that do not have a paste 
special feature. 
 
This program is completely free and works in versions of 
Windows from Windows 95 to Windows 7. As the sites 
states, “PureText is basically equivalent to opening Note-

pad, doing a PASTE, followed by a SELECT-ALL and 
then a COPY. The benefit of PureText is performing all  
these actions with a single hot-key and having the result 
pasted into the current window automatically.” 
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 THAT…..Attorney Scott Mickelson has joined the legal staff of the Coquille Indian Tribe as Assistant Tribal Attorney.  He 

replaces Melissa Cribbins who is now a Coos County Commissioner.  Mickelson was formerly in private practice in Coquille. 

 

 THAT.... Beginning May 1, 2013, both the North Bend and Coos Bay Post Offices will be changing their 

drop off times to 2:30 p.m. Monday – Saturday.  The reason for this change is that they will be closing the Eu-

gene center so all mail will now be going to Portland to be sorted/distributed.  If mail is not at the Post Office by 

2:30 it may not make the 3:00 truck to Portland.  The Post Office will remain open until 5:00 pm however, any 

mail dropped off after 2:30 may be held at the Post Office overnight.  
 

 THAT…..Former Member Ginger Filtz says "The Oregon Coast Culinary Institute entered a team of 4 in the 

2013 Ice Alaska, World Ice Art Championships.  The team, Chris Foltz (Executive Chef and Team Captain), Woojay 
Poynter (Executive Chef), and Jullian Howell and Amelia Rombach (students studying ice carving under Chris Foltz) 
won 2nd place in the Realistic multi-block competition.  Their piece, "Foreign Object", was an underwater scene with a 
1/2 woman and 1/2 squid, a sea urchin, and a boot being held by the woman....the boot being the foreign object.  They 
competed against 25 other 4-member professional teams, the school's team being the only one with 3 amateurs, 2 that 
had only carved ice for a little over a year.  Also, Chris Foltz and Jullian Howell teamed up on the single-block competi-
tion to come in 6th and win the 'Artistic Choice Award' with their piece "Man O War".  They competed against 50 other 2-
member teams." 
 

 

 

LEGAL SUPPORT  

SERVICES, LLC 
P.O. Box 67 

Port Orford, OR 97465 

 

Perri L. Rask 
Fiduciary 

 

Providing private,  

professional  

fiduciary services  

throughout Oregon  

for over 15 years. 
 

P.O. Box 67   Phone: (541) 643-5955 

Port Orford, OR 97465  FAX:    (541) 332-0852 

 

 

Email: legalsupport@charter.net  



Action Trophies 

Bev’s Flowers   

Bonk & Bonk Investigations 

CAGA Certified Appraiser– Shelly Dubisar 

CC Reporting and Video Conferencing 

Connie Prince-Officiate 

Emerald City Legal Support Service 

Juli Upton 

Knoll Reporting Service  

Legal Support Services 

Minuteman Press 

Naelegi  Reporting Corporation 

SSR Processing Service - Shelly Dubisar 

Tri-County Legal Support Services 

WD Auctions—Shelly Dubisar 
 
These advertisers  have been great supporters of NALS and 
NALS of Southern Oregon Coast.  When you use their ser-
vices, please tell them you read about them in The NALS of 

Southern Oregon Coast SUMMONS. 

Please support our  

advertisers! 

Summons Page 7 
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EVER WONDER WHAT TYPE OF PERSONALITY YOU HAVE? 

An understanding of your own personality type can help you to understand the personalities of others "in your world." 

 

There are different "type" personality preferences from one individual to the next, and none of them is either right or wrong. This 

personality preference is our own individual natural way of experiencing the world. It's what feels comfortable and natural to us. 

For example, if you pick up a pencil to write with your dominant hand, that's natural. But when you take that pencil to write in the 

opposite hand, it's no longer natural. 

 

The following are the four dimensions of personality preference: 

 

          a.   Extraversion or Introversion: how people prefer to focus their attention and energy. 

          b.   Sensing or intuition: How people prefer to take in information. 

          c.   Thinking or feeling: How people prefer to make decisions. 

          d.   Judging (specific process) or perceiving (big picture process): how people orient themselves to the world around them. 

 

Melanie Crawford, attorney counselor for Oregon Attorneys Assistance Program (OAAP) in Portland, shared with us at Mid Year's 

education program in Eugene in January, the attached Myers-Briggs Personality Type Indicator. Read through these scales and 

figure out what your personality type is. Go ahead! It's fun! 

 

I'm an INFP-an introverted, intuitive, feeling and perceiving person. What are you? 

 

 

EXTRAVERSION - INTROVERSION SCALE:   Identifies two opposing ways of focusing our energy and atten-

tion and seeking and receiving energy. 

 

 

EXTRAVERSION: 
  
 People who prefer Extraversion  tend to focus on 

the outer world of people, activities, and external 

events 
 Direct their energy and attention outward; 
 Are energized by being with other people and seek 

stimulation in the  external/outer environment; and 
 Prefer to process ideas and information externally 

– think out loud 
  
CHARACHTERISTICS OF MOST PEOPLE WHO 

PREFER EXTRAVERSION: 
Attuned to external environment 
Prefer to communicate by talking 
Talk more than listen 
Learn best through doing or discussing (Live it. 

then understand it) 
Breadths of interests 
Tend to speak first, reflect later; act, then think 
Sociable and expressive 
Respond quickly; enjoy a fast pace 
Prefer breadth to depth 

INTROVERSION: 
  
 People who prefer introversion tend to focus on 

their own Inner world of ideas, thoughts and expe-

riences; 
 Direct their energy and attention  inward; 
 Are energized by spending time alone, by their 

internal thoughts, feelings, and reflections; 
 Prefer to process ideas and information internally 

  
CHARACHTERISTICS OF MOST PEOPLE WHO 

PREFER INTROVERSION: 
Drawn to their inner worlds 
Prefer to communicate by writing 
Listen more than talk 
Learn best by reflection, mental 

"practice" (Understand it before live it) 
Depth of interest 
Tend to reflect before acting or speaking 
Private and contained 
Prefer to have the time to think things through 
Prefer depth to breadth 



DO YOU HAVE A FRIEND OR CO-WORKER THAT WANTS TO BE A MEMBER? 
 
FOLLOW THE LINK FOR A MEMBERSHIP APPLICATION FORM.  BE SURE TO SIGN IT AS A SPONSOR AND 
WIN POINTS IN MEMBERSHIP CHALLENGES.    
 
www.nals.org/download/membershipapp.pdf 
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 EFFECTS OF PREFERENCES IN WORK SITUATIONS (EXTRAVERSION - INTROVERSION SCALE) 

 

SENSING - INTUITION SCALE: How you prefer to take in information/find out about things. 

 

CONTINUED NEXT PAGE. 

EXTRAVERSION 
  

Like variety and action 
Often impatient with long, slow Jobs 
Often act quickly, sometimes without thinking 
When working on a task, find phone calls a wel-

come diversion 
Develop Ideas by discussion 
Like having people around 

  

INTROVERSION 
  

Like quiet for concentration 
Tend not to mind working on one project for a  

long time uninterruptedly 
Like to think a lot before they act, sometimes  

without acting 
When concentrating on a task, find phone calls  

intrusive 
Develop ideas by reflection 
Like working alone 

SENSING: 
  

People who prefer Sensing prefer to take in 

information through their five senses to 

find out what is actually happening. They 

trust what can be measured or document-

ed. 
They are observant of what is going on around 

them, reality-based 
They are especially good at recognizing the 

practical realities of a situation 
  

  
CHARACTERISTICS OF MOST PEOPLE WHO 

PREFER SENSING 
  

Focus on what Is real and actual 
Value practical applications 
Factual and concrete, notice details and give de-

tailed descriptions 
Observe and remember sequentially 
Want information step-by-step and  present infor-

mation step-by-step 
Present-oriented 
Trust experience 

  

INTUITION: 
  

People who prefer Intuition like to take in Infor-

mation by seeing the big picture. They are 

more interested in meanings, relationships 

and possibilities based on facts than in the 

facts themselves. 
They want to identify patterns and read between 

the lines looking for meaning; and 
They are especially good at seeing  new possibili-

ties and different ways of doing things 
  
CHARACTERISTICS OF PEOPLE WHO  PREFER 

INTUITION: 
  
 Focus on possibilities; what could be 
 Value imaginative insight 
 Abstract and theoretical; use metaphors and analo-

gies 
 See patterns and meaning in facts 
 Jump around, leap In anywhere; present In a 

roundabout manner 
 Future-oriented 
 Trust Inspiration 

http://www.nals.org/download/membershipapp.pdf


EFFECT OF PREFERENCES IN WORK SITUATIONS (SENSING - INTUITION SCALE ) 

 

THINKING - FEELJNG SCALE: Two essential ways of making rational judgments/decisions or coming to a 

conclusion. 

 

EFFECTS OF PREFERENCES IN WORK SITUATIONS (THINKING - FEELJNG SCALE) 

 

 

SENSING: 
Like using experience and standard ways to solve 

problems 
Enjoy applying what they have already learned 
May distrust and ignore their inspirations 
Seldom make errors of fact 
Like to do things with a practical bent 
Like to present the details of their work first 
Prefer continuation of what Is, with fine tuning 
Usually proceed step-by-step 
Like repetition, directions 
In meetings, are inclined to follow the agenda 

  

Intuition: 
Like solving new complex problems 
Enjoy learning a new skill more than using It 
May follow their Inspirations/hunches, good or 

bad 
May make errors of fact 
Like to do things with an Innovative bent 
Like to present an overview of their work first 
Prefer change, sometimes radical change, to con-

tinuation of what is 
Usually proceed in bursts of energy 
Like variety, change 
In meetings, are Inclined to use agenda as a  start-

ing point 
  

THINKIING: 

People who prefer to use Thinking In decision 

making tend to look at the logical conse-

quences of a choice or action. 

They try to mentally remove themselves from a 

situation to examine It objectively and ana-

lyze cause and effect. 

Their strengths include figuring out what is wrong 

with something so they can apply their prob-

lem-solving abilities. 

  

CHARACTERISTIC’S OF MOST PEOPLE. WHO 

PREFER THINKING: 

Analytical 

Logical problem solvers 

Use cause-and-effect reasoning 

"Tough-minded" 

Strive for impersonal, objective truth 

Reasonable 

Fair 

  

FEELING: 

People who prefer to use Feeling in decision mak-

ing tend to consider what is important to 

them and others. 

They try to mentally place themselves in a situa-

tion and identify with the people involved so 

they can make a decision based on person- 

centered values. Their goal is harmony. 

Their strengths include understanding, appreciat-

ing and supporting others 

  

CHARACTERISTICS OF MOST PEOPLE. WHO 

PREFER FEELING: 

Subjective 

Sympathetic 

Assess impact on people 

Guided by personal values 

"Tender-hearted" 

Strive for harmony and Individual validation 

Compassionate 

Accepting 

THINKING 
Use logical analysis to reach conclusions 

Can work without harmony 

May hurt people's feelings without knowing it 

Tend to decide impersonally, sometimes paying 

Insufficient attention to people's wishes 

Tend to be firm-minded and can give criticism 

when appropriate 

Look at the principles involved In the situation 

Feel rewarded when job is well done 

  

FEELING 
Use values to reach conclusions 

Work best in harmony with others 

Enjoy pleasing people, even in unimportant things 

Often let decisions be influenced by their own and 

other people's likes and dislikes 

Tend to be sympathetic and dislike, even avoid, 

telling people unpleasant things 

Look at the underlying values in a situation 

Feel rewarded when people's needs are met 

  



JUDGING - PERCEIVING SCALE How you orient toward or deal with the external world. 

 

EFFECT OR PREFERNCES IN WORK SITUATIONS (JUDGING - PERCEIVING SCALE) 

 

SUBMITTED BY RAQUEL WOOD PLS 

JUDGING: 
  

People who prefer Judging prefer to live in a 

decisive, planned and orderly way; they pre-

fer matters settled. 

They seek to regulate and control life. 

Sticking to a plan or schedule and having things 

settled Is very important to them. 

They enjoy getting things done. 

  

  

  

  

  

CHARACTERISTICS OF  MOST PEOPLE WHO 

 PREFER JUDGING. 
  

Like closure - to have things  decided 

Scheduled 

Organized 

Systematic 

Methodical 

Plan 

Avoid last-minute stresses 

  

  

PERCEIVING: 
  

People who prefer Perceiving prefer to live in a 

spontaneous way and are  happiest when their 

lives are flexible. 

They seek to experience and understand life rather 

than control it. 

Plans and decisions feel confining to them; they 

prefer to stay open to possibilities and Fast-

minute options. 

They enjoy and trust their resourcefulness arid 

ability to adapt to  the demand of a situation. 

  

CHARACHTERISTICS OF  PEOPLE WHO 

 PREFER PERCEIVING. 
  

Like things loose and open to change 

Spontaneous 

Open-ended 

Casual 

     Flexible 

Adapt 

Feel energized by last-minute pressures 

JUDGMENT 
Work best when they can plan their work and fol-

low their plan 

Like to get things settled and finished 

May not notice new things that need to be done 

Tend to be satisfied once they reach a decision on 

a thing. situation, or person 

Reach closure by deciding quickly 

Seek structure and schedules 

Use lists to prompt action on specific tasks 

PERCEPTION 
Enjoy flexibility in their work 

Like to leave things open for last-minute changes 

May postpone unpleasant tasks that need to be 

done 

Tend to be curious and welcome a new light on a 

thing, situation, or person 

Postpone decisions while searching for option 

Adapt well to changing situations and feel restrict-

ed without change 

Use lists to remind them of all the things they 

have to do someday 



Mary McNamee April 11 

Your  
Ad  

Here  
 

only $25 a year! 



CAN YOU PASS THE ALS? 
1. The ABA' s Model Rules of Professional Conduct were created for the purpose of 
      a.    defining the relationship of the lawyer and the lawyer's staff to our legal system  
      b.    providing general directives to lawyers about the law of professional responsibility 
      c.    regulating the conduct of lawyers 
 
2.    The ABA'S Model Code of Professional Responsibility was organized into canons, ethical considerations, and  
      a.    directives 
      b.    disciplinary rules  
      c.    registration requirements 
 
3.    If you know any of the parties or have information on the subject matter of the opposing side of a case in your office, 
you should ______________ 
      a.    inform the lawyer in your office who is handling the case  
      b.    inform the lawyers for au parties in the case 
      c.    keep the information to yourself 
 
4.    The lawyer should review a list of clients and the balances remaining to their credit 
      on deposit in the firm's trust account no less than ______ 
      a.    once a week 
      b.    once a month  
      c.    Quarterly 
 
5.    A notary public can ______________ 
      a.    act in her official capacity in those instances in which she is personally interested 
      b.    backdate acknowledgments if there are special circumstances 
      c.    be liable for damages resulting from the improper performance of his or her duties  
 
6.  Law firm economics and management experts have determined that it is essential to the efficient practice of law to 
utilize __________ 
      a.    legal assistants  
      b.    outside accountants 
      C.    Receptionists 
 
7. The duty of defining the "unauthorized practice of law" on a case-by-case basis is currently placed with the 
      a.    ABA 
      b.    courts  
      c.    individuals involved 
 
8.    One of the things a legal assistant may not do under the direct supervision of the lawyer is  
      a.    interview clients and witnesses 
      b.    prepare pleadings and discovery materials 
      c.    represent a client in court  
 
9.    As with the "unauthorized practice of law," there is no specific, narrow definition of" ________ 
      a.    ethics 
      b.    legal assistant 
      c.    supervision  
 
10.    Prior to opening a client file, you should obtain the necessary client information and conduct  
      a.    a conflicts check ( 
      b.    an investigation 
      c.    legal research 

 

 

            Answers on page 18 



Oregon 
Lawyer  
Referral  
Service 

 

Hours:  
M-F 8-12 p.m.  
and 1-5 p.m. 
Phone:   
503-684-3763 
Or toll-free in  
Oregon at  
1-800-452-7636 
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COMMITTEES 2012-2013 
MEMBERSHIP CHAIR 

Diane Whitson, PLS 

1895 Maple Street 

North Bend, OR 97459 

Phone: 541-756-7181  

Email: 

dwhitson@ctclusi.org 

 

We’re on the Web!    www.nals.org 

NALS, Inc.® is dedicated to enhancing the competencies and contributions of members in the legal services profes-

sion. It accomplishes its mission and supports the public interest through: 
 

 Continuing legal education and resource materials; 

 Networking opportunities at the local, state, regional, and national levels; 

 Commitment to a Code of Ethics and professional standards; and 

 Professional certification programs and designations. 
 
There are local chapters throughout the state of Oregon and members are typically career legal support staff who are 
interested in learning as much as possible about the legal profession and keeping up to date on changes in the law. 
 
Our membership is open to any persons employed in work of a legal nature, including legal secretaries, legal assistants, 
paralegals, court personnel, law librarians, law office administrators, and even attorneys and judges. We are a nonparti-
san, nonunion, nonprofit organization whose main objective is to further the education and training of legal support staff 
to enhance the competencies of members in the legal services profession. 

ANSWERS TO ALS MOCK 

EXAM 
 

1. B  6 A 

2. B  7. B 

3. A  8. C 

4. B  9. C 

5.  C  10. A 

 

Membership and Annual/Reimbursement Funds 

notices /Press Releases                                  

Diane Whitson, PLS 

  

Bar Liaison: 

 Connie Prince 

  

Reservations: 

Sue Thornton 

  

Bosses Event:  

 Kelli Burnette 

 Mindy Woodworth PLS 
 Connie Prince 

Roberta Granby PLS 

Mary McNamee PLS 

 

Ways and Means (Fundraising): 

Diane Whitson PLS 
Lynda Payton 

 

Webmaster: 

Diane Whitson PLS 

 

Nominations: 

                   

  Kelli Burnette 
 

Financial Review: 

                 Mindy Woodworth PLS 
 Tracy Hoye PLS 

 Budget: 

Roberta Granby PLS 

Diane Whitson PLS 

  

Program Education and Press Releases: 

Including Day in Court (October) 

 Diane  Whitson PLS 
 Mindy Woodworth PLS 

 Raquel Wood  PLS 

 

 Scholarships (Member and Student): 

Raquel Wood PLS 

                  Mindy Woodworth PLS 
 Sue Thornton 

Summons: 

Diane Whitson PLS 

Mindy Woodworth PLS 

Roberta Granby PLS 

Connie Prince 
 

Historian: 
 Lynda Payton 

 

Recruiting Committee Volunteers! 

 
Contact NALS of Southern Oregon Coast Presi-
dent Mary McNamee to let her know where you 

want to volunteer. 

mailto:robertagranby@verizon.net
http://www.nalsor.org/membership.htm





