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Special points of interest: 

Texting and Email Secrets 

Stand Up to Bullying 

Getting to know your Office 

Can You Pass the ALS? 

 The next regular monthly 
meeting of NALS of Southern Or-
egon Coast will be held on Tues-
day, September 18, 2012, at 5:30 
p.m.   
 
 
 All persons interested in the 
legal field are invited to attend.  
Please call Lynda Payton at (541) 
756-0904 to order  your dinner se-
lection. 
 

The meeting location will be at: 
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In Memorandum 

 

Ciccarellis 
2076 Sherman Avenue 
 in North Bend, Oregon  

 

 

Troy Sigmund Moody  

March 14, 1962 - May 19, 2012 

 

 

 

 

 

 

 

 

 

 

 NALS  lost a great sup-

porter of the Association on 

May 19, 2012.  Troy Moody of 

Naegeli Reporting Corporation 

was killed in a tragic accident.   

 He will be and is greatly 

missed not only by NALS of 

Southern Oregon Coast, but by 

all NALS of Oregon subchapters 

and other legal and paralegal 

associations throughout the 

state.  

R.I.P. Troy  



Hello Members  

 

Well, this is my second month as President of 

NALS of Southern Oregon Coast.  I am happy 

to be back in full swing.   

 

As you all may or may not know, our chapter 

does not meet in June or July for monthly meet-

ings due to the difficulty of getting members to 

the meeting during the summer months. 

 

I will be scheduling Board of Directors’ meet-

ings during the summer months and want to let 

all members know that they can attend these 

meetings if they want to come.  New members 

can attend and learn how these meetings proceed 

and it is a nice way to learn basic association 

procedures.  These meetings are not lengthy.  

Just watch for emails regarding the Board Meet-

ings or call me with any questions. 

 

After many years of not being able to actually 

“take a vacation” I finally got on a plane and 

flew to Abilene, Texas where my sister and her 

family live.  The weather was great.  Hot, but 

with a warm breeze, which kept it comfortable.  

The weather is dryer than here and my entire 

vacation was filled with warm weather, shop-

ping, playing golf, looking for a house with and 

for my friend there, touring Dyess Air Force 

Base, and just enjoying myself.  The day before 

I was to fly home, we had a tornado watch, 

lightening and thunder storm, and heavy wind 

and rain.  It was fun.  We played cards and lis-

tened to the storm outside.  Early the next morn-

ing I had to fly home, but got caught in the tor-

nado watch around the Dallas/Fort Worth Air-

port and could not land for about 45 minutes.  I 

forgot how much fun a vacation can be. 

 

Our chapter is going to have our annual BBQ in 

August and I will be starting a list for the mem-

bers to choose a food item, and looking for a 

volunteer to host it. 

 

All of you have a great summer, enjoy every 

day, and stay happy and healthy. 

 

Mary McNamee, PLS 

President 

 
 
 

PRESIDENT’S MESSAGE 
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NALS of Southern  

Oregon Coast 

2012-2013 Board Members 
 

President 

Mary McNamee PLS 

3837 Sherman Avenue 

North Bend, OR 97459 

Phone: (541) 404-5736 

Email: marym@coastalcenter.net 

 

Vice President 

Diane Whitson PLS 

1895 Maple Street 

North Bend, OR 97459 

Phone:  (541) 756-7181  

Email:  blu2you@frontier.com  

 

Secretary 

Mindy Woodworth PLS 

P.O. Box 1006 

North Bend, OR 97459 

Phone: (541)  756-2066 

Email:: 

mindy@stebbinsandvoffey.com   

  
Treasurer 

Kelli Burnette  

P.O. Box  1178 

Coos Bay, OR 97420 

Phone:  (541) 269-1123 

Email:  kelli@epuerto.com  

 

Director 

Raquel Wood PLS 

P.O. Box  1178 

Coos Bay, OR 97420 

Phone:  (541) 269-1123 

Email: rwood@epuerto.com  

Summons Editor 

Diane Whitson, PLS 

1895 Maple St. 

North Bend,  OR 97459 

Phone:  (541) 297-6682 (c) 

Email: blu2you@frontier.com 

Summons Distributor 

Roberta Granby, PLS 

3035 Leaf Terrace 

Coos Bay, OR 97420 

Phone: 269-9219  

Email: 

rjgranby@frontier.com 

 NALS of Oregon Members will have the opportunity to attend a national education 
conference right here in Oregon.   
 
 The NALS 2012 National Forum & Education Conference will be held October 18-
21 in Portland, Oregon at the Sheraton Portland Airport Hotel, 8235 Northeast Airport 
Way, Portland, Oregon 97220.   

NALS NATIONAL EDUCATION  
CONFERENCE  PORTLAND OREGON  

OCTOBER 18-21, 2012! 

DO YOU HAVE A FRIEND OR CO-WORKER  

THAT WANTS TO BE A MEMBER? 
 
FOLLOW THE LINK FOR A MEMBERSHIP APPLICATION FORM.  BE SURE TO SIGN IT 
AS A SPONSOR AND WIN POINTS IN MEMBERSHIP CHALLENGES.   www.nals.org/
download/membershipapp.pdf 

mailto:blu2you@frontier.com
mailto:mindy@stebbinsandvoffey.com
mailto:kelli@epuerto.com
mailto:rwood@epuerto.com
mailto:blu2you@frontier.com
mailto:robertagranby@verizon.net
http://www.nals.org/download/membershipapp.pdf
http://www.nals.org/download/membershipapp.pdf
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EDITOR’S CORNER 

Greetings Everyone: 
 
Summer time!  Let’s hope for nice weather to go 
with it.   
 
You will notice that we combined issues for the 
summer months.  Since we do not have regular 
meetings for June and July, it is time for a little 
vacation. 
 
This month we have several really interesting 
articles.  Thank you ladies for your submissions 
as always.   
 
Ginger Foltz has given us another great recipe 
which sounds like it would be nice to try on a 
summer day. 
 
Thank you again to all of the advertisers.  Without 
your kind and generous support, we could not 
provide the educational articles every month. 
 
As always, if there are budding writers out there, 
please feel free to submit your legal articles for 
publication. 
 
Finally, enjoy your summer and see you soon at 
the next meetings. 
   
Diane Whitson PLS 
Editor, The Summons  

2012 Summer Area Seminar - July14, 2012 Eugene, OR  

   

2012 NALS of Oregon Fall Board—September 20-23—Holiday 

Inn, Eugene/Springfield ,OR 

 

NALS INC.  National Seminar—Portland, OR—October 17-20, 

2012 

 

NALS of Oregon  Winter Board—TBA 

 

2013 NALS of Oregon Spring Board Meeting.  April 26 – 28, 2013 at 

Mt. Bachelor Village Resort in Bend  
 

Mark your calendars and be sure to attend these GREAT meetings! 

 

Raquel Wood July 15 

Maxene Grabe August 4 

Diane Whitson August 30 



Practice Management Software Applications 

 
Jared Correia, Practice Management Advisor for the Massachusetts Law Office Management Assistance Program, wrote Law 

Practice Management Software a Holistic Remedy for the website Attorney at Work.  This short insightful post is a really good 

place to start your research into practice management applications.  It contains links to reviews of many applications and other 

valuable resources to help you understand the potential of practice management applications. 

 

Susan L. Traylor, Practice Management Advisor from the State Bar of Arizona has written another excellent and very thorough 

resource to help you understand the power of practice management software applications.  Identifying the Best Practice Manage-

ment Software  also contains an excellent listing of applications, sorted by primary purpose, which includes descriptions and 

pricing.  This article is a must read for anyone just starting their exploration of practice management software. 

 

The Practice Tip of the Week is a service of the Professional Liability Fund.  The tips are not meant as legal advice, nor binding 

on any bar association. For  additional information about PMA services in Oregon, contact Dee Crocker, Sheila Blackford, or 

Beverly Michaelis at the PLF: (503) 639-6911, (800) 452-1639, or www.osbplf.org.  

http://www.masslomap.org/
http://www.attorneyatwork.com/law-practice-management-software-a-holistic-remedy/
http://www.attorneyatwork.com/law-practice-management-software-a-holistic-remedy/
http://www.attorneyatwork.com/
http://www.azbar.org/
http://www.azattorneymag-digital.com/azattorneymag/201110/?pg=27
http://www.azattorneymag-digital.com/azattorneymag/201110/?pg=27
http://www.osbplf.org


According to an article on CIO.com, e-mail phishing scams 

(fraudulent attempts to steal personal or corporate infor-

mation) have grown more sophisticated since they first began 

appearing in the 1990s. Initially, these e-mails were easy to 

spot, as they were frequently rife with misspelled words, poor 

grammar, and typos. 

 

Over the years, however, criminals have “upped” their game, 

personalizing e-mails containing the logos and copyright 

statements of legitimate businesses, making them more con-

vincing.  

 

According to the article, “The Year in Phishing” from RSA 

(the security division of EMC) reports that in 2011, one of 

every 300 e-mails was a phishing e-mail, and there was a 37% 

increase in phishing attacks over the previous year.  

Phishing is lucrative business and worth the criminals’ time 

and energy. “The Year in Phishing” found that each phishing 

attack nets an average of $4,500 for the perpetrator.  

With phishing scams on the rise, CIO asked Daniel Peck, a 

research scientist with Barracuda Networks, to give some tips 

on how to spot a phishing e-mail. 

 

1 Hover. Don’t click on any links in the e-mail. In-

stead, point your mouse over them. Any links that don't go to 

the legitimate domain of the business are clear signs of phish-

ing. 

 

2. Copy and paste. If it is unclear what the URLs are 

when you hover over the links, copy and paste the link into a 

Word document. Then right click on the pasted link and select 

“edit link” to see where the link is directed.  

 

3. Investigate the email's properties. Outlook users who 

have opened the suspicious e-mail can go to the "File" 

tab and select "Properties." In the "Properties" pop-up 

window that appears, look at the box at the bottom of the 

window labeled "Internet headers." This box shows the 

path the e-mail took to reach the end-user. If the originat-

ing path is not from the domain of the business, it’s a 

clear sign of phishing.  

 

4. Act on information that you know for sure is trustworthy. 

If your bank or credit card company is sending you an e-

mail regarding a fraud alert, you ought to see that same 

fraud alert on their legitimate website. Always call the 

company to clarify before opening any links.  

 

5. When in doubt, throw it out. If you are ever unsure, de-

lete the e-mail and call the business’ customer service 

number for assistance. They should be able to confirm 

whether the e-mail is real.  

 

In spite of spam filters that most IT departments implement as 

one step of protection against viruses and inappropriate access 

Is That E-mail a Phishing Scam?  
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to information, it is important to educate employees on threats, 

risks, and vulnerabilities such scams can present to them – 

whether on a home or work computer. With the increasing vol-

umes of corporate information that find their way into personal 

devices (e.g., laptops, smart phones, home computers, tablets), it 

is good business to ensure employees know how to make respon-

sible decisions regarding e-mails from unexpected sources. 

Training provides a secondary precaution against information 

and data theft – a concern of all organizations. 

 

Meredith Levinson 

© 1994 - 2012 CXO Media Inc. a subsidiary of IDG Enterprise 
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LEGAL SUPPORT  

SERVICES, LLC 
P.O. Box 67 

Port Orford, OR 97465 

 

Perri L. Rask 
Fiduciary 

 

Providing private,  

professional  

fiduciary services  

throughout Oregon  

for over 15 years. 
 

P.O. Box 67   Phone: (541) 643-5955 

Port Orford, OR 97465  FAX:     (541) 332-0852 

 

 

Email: legalsupportservices@frontier.com 

When Personalities Collide  

by Gary McClain, Ph.D., and Deborah S. Romaine 

 
Friendship and liking one another at work are important to 
many people. So important, in fact, that some will take or 
leave jobs on the basis of the other people who work 
there. You probably know who these people are in your 
workplace, and as a manager you have likely been called 
upon to mediate their problems with coworkers. These em-
ployees need to get along with their coworkers; it's as 
much a part of their personalities as of their work styles. 
There's nothing wrong with this, as long as it meets their 
needs (and doesn't interfere with productivity, theirs or 
yours). 
 
You can work with people you don't particularly like and 
still be happy in your job. It's unrealistic to expect you'll like 
everyone in the group. The more friends and interests you 
have outside work, the easier it is to work with people you 
don't consider to be your friends. 
 
Whether employees like each other or not, it is still im-
portant for them to be able to work together or to share a 
project. This can be a challenge (which could be the un-
derstatement of the year!). The most effective way for a 
manager to bring people together in collaboration and co-
operation is to stay focused on the job and its tasks — 
what the job requires and how well the employees do or 
don't complete those tasks. This helps them — and you — 
tolerate differences in personality. Employees expect man-
agers to “protect” them, to watch out for their interests and 
to be involved enough to understand the personalities in 
the group and put protections in place to assure that 
equality is maintained. When this doesn't happen, employ-
ees grow resentful and frustrated, morale slides, taking 
productivity with it. Sometimes the issues that drive em-
ployees away seem minor, yet they reflect an underlying 
problem with trust and betrayal. 
 
Putting people on project teams to force them to cooperate 
can back-fire. Don't jeopardize other team relationships 
and the integrity of the project by trying to engineer the 
impossible. 
 
Many managers do not want to involve themselves in is-
sues such as these because they are uncomfortable with 
feelings and emotions and don't like conflict. But failing to 
become involved can cause tension that disrupts team-
work and productivity. Employees feel their managers 
don't respect them when they fail to look out for their inter-
ests (it's that parent hat again). You can be proactive, and 
avoid conflict, by building in a structure that helps employ-
ees work together.  
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 THAT…...Member, Mary McNamee’s, granddaughter, Taylor McNamee won her first golf 
tournament recently.  She plays for Marshfield High School, her fourth year.  She was presented 
with a metal and won by 6 strokes.  The tournament was held in Bandon at the Bandon Trails Golf 
Course.   
 
 THAT…....Mary McNamee, PLS, also is a proud new great aunt?  Her brother, Robert’s, son, 
Chris and his wife Alicia, delivered their first child, a boy on Memorial Day, May 28, 2012.  His name 
is Owen Loyd Ashley.  (Yes the middle name is spelled correctly—family custom). 
 
 THAT...member Ginger Foltz’s son, Chris, won first place at the Reedsport  Wood Carving. 
 
  
   
 
  
 
 

 

  
 

Oregon 
Lawyer  
Referral  
Service 

 

Hours:  
M-F 8-12 p.m.  
and 1-5 p.m. 
Phone:   
503-684-3763 
Or toll-free in  
Oregon at  
1-800-452-7636 



What is bullying and what can we do to prevent it. Bullying is a form of aggressive behavior manifested by the use of 
force or coercion to affect other people, especially when the behavior is habitual and creates an imbalance of power. 
Bullying includes verbal harassment, coercion or physical assault and is usually directed repeatedly towards certain 
victims. In many cases it comes in the form of mental or emotional abuse.  
 
Typically bullying involves subtle methods of coercion such as intimidation.  Bullying does not just happen on school 
playgrounds. It happens in the workplace, within social groups, and even between countries. Again, bullying involves 
an imbalance of power.  
 
Webster’s dictionary definition of bullying is: 
 

Intimidate, browbeat, to force or pressure, to scare, be bossy towards, discourage or frighten with threats or a 
domineering manner, intimidate with threats and/or by an overbearing, swaggering demeanor.  
 

When I was young I was bullied and I still have the emotional scars from the abuse. I never dreamed that as an adult I 
would be bullied, but I was wrong. Many of us have been bullied as children and probably as an adult. So how should 
we deal with bullies? I have always been passionate to stand up for what I believe. I believe bullying is wrong and it 
needs to be addressed.  
 
Turning a blind eye to the problem only encourages the bully to continue being a bully and ultimately creates a social 
cancer that becomes so large that it is then not able to be fixed. When a bully intentionally inflicts injury or discomfort 
upon another person, through words, physical contact, or in other ways, it breeds negativity and is painful for the per-
son who is the target of such behavior.  
 
Parents can watch for clues in your children that may indicate that they are being bullied.  Do they seem reluctant to 
attend certain places or social gatherings?   
 
We see it on the news everyday that another person has been the target of bullying and they either commit horrible 
crimes or commit suicide. This behavior must not be condoned or ignored. I once saw a poster in a classroom when I 
worked the developmentally disabled and it read: Stand for what you believe; even if you are the only one standing. I 
choose to stand up to bullies; will you? 
 
Sources: www.bullyingstatistic.org  
Here are some websites regarding bullying and what can be done to prevent it. 
www.overcomebullying.com; www.ncpamd.com; and metric.wordpress.com 
 

Submitted by: Connie Prince 

Bullying statistics: 
About 42 percent of kids have been bullied while online with one in four being verbally attacked 

more than once. 
About 35 percent of kids have been threatened online. 

About 58 percent of kids and teens have reported that something mean has been said about 

them or to them online. 
Other bullying statistics show that about 77 percent of students have admitted to being the vic-

tim of one type of bullying or another. 
The American Justice Department bullying statistics show that one out of every 4 kids will be bul-
lied sometime throughout their adolescence. 

STAND UP TO BULLYING 

http://www.bullyingstatistic.org
http://www.ncpamd.com


GETTING TO KNOW YOUR OFFICE 
 

Firm Name:  Whitty, McDaniel, Bodkin & Combs, LLP 

 

   

Attorneys in the firm or office:  John Whitty, William A. McDaniel, Michael N. 

Bodkin and Andrew E. Combs 

 

Type of law practice/Specialties: estate planning, trust administration, probate, commercial foreclosures, 

real property, contracts, civil litigation, business law  

 

 

Contact information:  444 North 4th Street 

     P.O. Box 1120 

     Coos Bay, Oregon 97420 

     Phone:  541-267-2156 

     Fax:  541-269-0839 

 

 

Other Staff and positions:  Four legal assistants, a bookkeeper and a part-time receptionist 

   

 

Something special about your firm or office or attorneys?  Our law firm has represented businesses and 

individuals on Oregon’s South Coast since 1880.  We specialize in estate planning, business and real property 

law.  Bill McDaniel and Andy Combs also handle civil litigation, including personal injury law, elder abuse 

and will contests. 

WANT TO ADVERTISE IN 

THE SUMMONS? 
Yearly Rates: 

Business Card:  $25    

  Quarter Page: $50 

Half page: $80     

  Whole page: $100 
 

Ad copy can be submitted via email to: 

blu2you@frontier.com  or  dwhitson@ctclusi.org   

  

Send checks payable to: NALS of Southern Oregon Coast 

Kelli Burnette 

P.O. Box  1178 

Coos Bay, OR 97420 

 

 

Somebody recently figured 

out that we have 35 million 

laws to enforce the  

Ten Commandments. 
Attributed to both  

Bert Masterson & Earl Wilson 

Want us to know YOUR OFFICE?   

Contact the Summons editor at 

 dwhitson@frontier.com  

with your information.   

It helps other legal staff  

to be able to direct  

potential clients to the 

 appropriate office.    

mailto:blu2you@frontier.com
mailto:dwhitson@ctclusi.org
mailto:dwhitson@frontier.com


 

How to Create a Positive Response to your Emails, IM’s and TM’s  
While Reducing your Chance of Flaming or Being Perceived as Rude 

 

 How can you insure that your messages are read the way you intend them to be read? How do you 
make sure someone doesn't think you "flamed" them or you don't send a message that affects your relation-
ships?  You might think, “hey if body language helps wouldn’t those little smiley and frowny icons help?” 
Well, research done by Walther and D'Addario on these emoticons (2001), found that smileys had no effect 
on the way a message was interpreted. Though frowns did reduce the positivity of positive messages, which 
I don’t see making email any more negative, as very advisable!   So what can you do to avoid flaming? Here 
are some guidelines:  
 Decide whether to email or not to email: If the message is emotional a face to face conversation is 
your best bet. Your fall back, if your recipient is in France and your passport is not up to date, is to phone 
and talk to the person. Though, if I were you, I would get a rush job on the passport and take the guy or gal 
to a little café I know in Paris, ply them with a good glass of Cabernet and start talking.  
 Computers and other text messaging sources were originally designed for data, not human emo-
tion.  I remember an undergrad typing the holes in computer punch cards to code my messages; you don’t 
want to punch holes in your recipient. Well most of the time you don’t.   
 Don’t send a criticism via text: Please just don’t do it.  If you think you are saving time and or stress 
by texting that kind of information just think of the time and stress you might spend trying to recover from a 
miscommunication. You don’t want to meet your friendly HR person with the, “I thought it would be quicker to 
email” line.  
 Send the email to yourself: Don’t start an important email by putting a person’s email address in the 
"To" line. Put your email there instead. That way, you’re forced to stop and think a bit. You also will not take 
the chance the email will “accidentally” get sent before you have had time to read over it. If you put your 
email address in the “To” line, you can send it to yourself first. Then, read it as if you are receiving it and you 
are more likely to see the email as they would. That insight and empathy could be a life saver.   
 Read over the email out loud: If you’re putting a lot of expression in your voice, guess what? They 
need your voice to understand your true feelings. Ask yourself the “face to face” question.  Would you ever 
truly give this message face to face? Would you want to receive a message like this?  
 Personalize the greeting: There is research on the effects of names on messages that show, it in-
creases the softening effect. So make sure you say, “Dear Carl” or “Hello Carl” or just “Carl” but no matter 
how informal you think your corporate culture is, use the recipients name so you don’t sound cold.  
 Start with something nice:  Rather than launch into a request or question and sounding abrupt or 
rude, ask a question or make a comment of the, “nice weather we are having” variety, or more personal if 
that is appropriate. Treat the person as a human being first. It only takes a single nice sentence to soften 
most text messages.   
 Type your emotion, your nonverbal behaviors or use emoticons:  Real smiles are the best com-
munication. But something is better than nothing.  
 Avoid robotic speech: Don’t get all cold and detached in an effort to “Stay Professional.” Be warm, 
to be perceived as more empathetic.  
 Avoid Viking attacks; don’t sneak a night attack email in. You know what I mean. Don’t wait till’ after 5 
PM to send that scathing message to avoid the face to face interaction.  
 Always say you’re available to talk: Make sure you add a note that you can answer questions and 
clarify anything. You should encourage people to pick up the phone and call you or come on down to your 
cube for a chat. 
 Leaving off your signature: Always close with your name, even though it is included at the top of 
the e-mail, and add contact information such as your phone, fax and street address.  The recipient may want 
to call to talk further or send you documents that cannot be e-mailed. Creating a formal signature block with 
all that data is the most professional approach. 
 Just about now you may be thinking, “I know who I am going to email this article to.” Remember talk-
ing face to face works more effectively every time.  
 

Written by body language expert and speaker Patti Wood, from her book that is coming out in the fall, “Snap- Making the Most of First Impressions 
and Body Language”             Copyright © 2007-2008 Patti Wood All Rights Reserved 
 

Texting and Email Secrets: 
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Action Trophies 

Bam Cam   

Bev’s Flowers   

Bonk & Bonk Investigations 

CAGA Certified Appraiser– Shelly Dubisar 

CC Reporting and Video Conferencing 

Emerald City Legal Support Service 

Knoll Reporting Service  

Legal Support Services 

Minuteman Press 

Naegeli Reporting Corporation 

SSR Processing Service - Shelly Dubisar 

Tri-County Legal Support Services 
 

These advertisers  have been great supporters of NALS 
and NALS of Southern Oregon Coast.  When you use 
their services, please tell them you read about them in 
The NALS of Southern Oregon Coast SUMMONS. 

Tortilla Soup  
 

1/2 lb. ground beef 

1/2 cup bread crumbs 

1 egg 

1/2 cup chopped onions 

4 oz. green chilies, chopped 

1 clove minced garlic 

1 TBLS margarine/butter 

6 cups water 

1 (14 oz.) can tomatoes, undrained 

3 chicken bouillons 

1/2 tsp. chili seasoning 

1/2 tsp. cumin 

3 corn tortillas, strips 

Cheddar cheese, grated 

For the meatballs, mix ground beef, bread crumbs, egg 
and onion and roll into 1/2 inch balls.  For the soup, sauté 
until tender the green chilies and minced garlic in the ta-
blespoon of margarine/butter.  Add water, tomatoes, 
chicken bouillon, 1/2 teaspoon chili and cumin and bring 
to a boil. 
 
Reduce heat, cover and simmer for 30 minutes.   
Gradually drop tiny meatballs into soup and simmer for 
10 minutes.  Add 3 corn tortillas cut into small strips and 
serve with grated cheese. 
 
My mother would make this and the whole family enjoyed 
it.  She used to say it was great for a winter dinner.    

Ginger 

Please support our  

advertisers! 

Email Tips:   
 

One way to get less email is to control it at the 

source. Are you being cc'd on too much mail? 

Re-evaluate the rules in place around when 

coworkers and subordinates include you in 

email threads. Perhaps you need a new policy -- 

or even any policy at all -- about when and how 

you get looped into email conversations. 



CAN YOU PASS THE ALS? 
1. In an informal proceeding under the UPC, one disadvantage is that there 
      a.    is no formal proof of will or adjudication of intestacy  
      b.    may be delay in the appointment of a personal representative 
      c.    will be delay in the final distribution of the estate 
 

2.    The length of time for filing claims against an estate varies but generally ranges from _____________ months. 
      a.    one to four 
      b.    two to six  
      c.    three to nine 
 

3.    The term used when a spouse does not elect to receive the property left to that spouse by will or elects to take the 
share to which that spouse is entitled according to the laws of forced heirship or intestacy is _______ 
      a.    ademption 
      b.    disclaimer 
      c.    renunciation  
 

4.    Probate proceedings conducted in a state other than the state in which the decedent was domiciled at the time of his 
death are referred to as ______________ administration. 
      a.    ancillary  
      b.    independent 
      c.    special 
 

5.    Probate proceedings are usually held in the ________ 
      a.    city in which decedent died and owned property at the time of death 
      b.    county of decedent's domicile at the date of his death  
      c.    state where most of the decedent's property is located 
 

6.     Probate administration is initiated by filing a(n) ___________ 
       a.    affidavit 
       b.    inventory 
       c.    petition  
 

7.     Informal proceedings under the UPC are conducted by a(n) _______ 
       a.    administrator 
       b.    judge 
       c.    registrar  
 

8.     The term used when personal property of an intestate decedent passes to the state in which decedent was domi-
ciled is 
       a.    ademption 
       b.    escheat  
       c.    succession 
 

9.     The most frequently encountered state death tax is the state _______ tax. 
       a.    estate or transfer 
       b.    inheritance or succession  
       c.    step-up 
 
10.    A probate estate may be transferred by an affidavit under the UPC if its value is less than 
       a.    $1,000 
       b.    $5,000  
       c.    $10,000 

 
           Answers on page 17 
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COMMITTEES 2011-2012 MEMBERSHIP CHAIR 
Diane Whitson, PLS 

1895 Maple Street 

North Bend, OR 97459 

Phone: 541-756-7181  

Email: 

dwhitson@ctclusi.org 

 

We’re on the Web!    www.nals.org 

NALS, Inc.® is dedicated to enhancing the competencies and contributions of members in the legal services profes-

sion. It accomplishes its mission and supports the public interest through: 
 

Continuing legal education and resource materials; 

Networking opportunities at the local, state, regional, and national levels; 

Commitment to a Code of Ethics and professional standards; and 

Professional certification programs and designations. 
 
There are local chapters throughout the state of Oregon and members are typically career legal support staff who are 
interested in learning as much as possible about the legal profession and keeping up to date on changes in the law. 
 
Our membership is open to any persons employed in work of a legal nature, including legal secretaries, legal assistants, 
paralegals, court personnel, law librarians, law office administrators, and even attorneys and judges. We are a nonparti-
san, nonunion, nonprofit organization whose main objective is to further the education and training of legal support staff 
to enhance the competencies of members in the legal services profession. 

Membership and Annual/Fall Boards Reim-
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Roberta Granby, PLS 

Tracy Ann Hoye, PLS 
 

Bar Liaison: 

Kelli Burnette  
Stephanie Nace 

 

Reservations: 

Lynda Payton 
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Alysha Smith 
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Diane Whitson PLS 

 

Nominations: 

Roberta Granby PLS 

Tracy Ann Hoye PLS 

Financial Review: 

Alysha Smith 

Mindy Woodworth PLS 

Ginger Foltz 
 

Budget: 

Alysha Smith 
Roberta Granby PLS 

Mindy Woodworth PLS 

Kelly Burnette 
 

Program Education and Press Releases: 

Including Day in Court (October) 

Sue Thornton 

Mindy Woodworth PLS 

 

Scholarships (Member and Student): 

Ginger Foltz 

Sue Thornton 
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Summons: 

Diane Whitson PLS 

Mindy Woodworth PLS 
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Stephanie Nace 

Connie Prince 
 

Historian: 
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ANSWERS TO ALS MOCK 

EXAM 
 

1. A  6 C 

2. B  7. C 

3. C  8. B 

4. A  9. B 

5.  B  10. B 
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